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Scores of BHCC Workers Face Uncertainty at Work as Proposed Budget Cuts Announced
After 13 years of austerity policies and successive Tory governments who seem to have contempt for local government and local government workers; Brighton & Hove is following many other councils who face huge deficits in their budgets.
In an attempt to close a £32m shortfall, you will no doubt have seen that the city council has put forward cuts proposals that include deleting over 120 jobs, and that will leave around 50 staff at risk of redundancy or redeployment.  
We know that this is a deeply distressing and anxious time for all BHCC workers - not just those whose jobs are at risk, but also those who will now have to do more for less, yet again, in an attempt to deliver services from teams with unfilled posts.
If you believe you are at risk of redundancy or redeployment, or are part of a team going through a restructure or consultation and haven’t yet reached out for support, please do.  You can also share our poster (see page 4) and help make sure as many people at BHCC as possible are unionised and have that extra layer of protection.  We are stronger together, and it’s now or never to unite our voices and demand an end to cuts and decline in local government.


Fighting Cuts to Your Trade Union Support at BHCC, What You Can Do!

We have been overwhelmed and moved by the response to our open letter to BHCC staff (see page 5) calling for testimonials in support of our fight to a proposed 25% cut to trade union facilities time.  Scores of workers, from planners and care workers to refuse workers and seafront officers sent statements calling on the administration to  ditch the proposal, particularly at a time when workers at the council most need the support of their union.
We’re passing all responses on to councillors, so do have a look at the open letter and if you’d like to add your voice please send your statement to:
contact@brightonandhoveunison.org.uk




Care Workers Celebrate UNISON win on Bank Holiday Pay

We were delighted to visit members at Wayfield Avenue who between them had settlements totalling £10,000 following our branch’s successful dispute on equalising bank holiday pay at the city council so that all bank holiday workers, particularly large groups of women care workers, get the same bank holiday pay as their colleagues in Cityclean.  Everyone who works bank holidays at BHCC now gets fair bank holiday pay - a real victory for Brighton & Hove UNISON and a win that benefits 800 council workers.


Adults Social Worker Strike Action to Escalate:
Our social work members who support vulnerable adults in the city have agreed, after consultation, to escalate their strike action to three days at the end of this month and move to re-ballot to extend their strike mandate.
The social workers are striking over pay parity with social workers in Families, Children and Learning, and to improve pay progression and professional development. BHCC pays less to its adult social workers than East or West Sussex, Portsmouth and Southampton -
despite having a considerably higher cost of living. Many of our social workers are spending between 50% and 70% of their take home pay on rent alone and newly qualified social workers take home as little as £11 an hour.
We are focussed on finding a resolution to the dispute and are in regular meetings with the employer. Without a resolution our members tell us they will leave BHCC as the pay is simply not competitive. This would be a disaster for the city.

Open to all: UNISON Womens’ Conference Fringe Event, Fighting back against bullying & harassment in the trade union movement
To tie in with UNISON Women’s Conference at the Brighton Centre next week Brighton & Hove UNISON and MeTU are holding a free, open to all lunchtime event on Friday 16th of February at 12.40pm.
MeTU is a grassroots movement of women and non binary people who came together following reports into misogyny, bullying and harassment into unions, such as the TSSA, GMB and RCN. 
Come along and find out how sisters can come together and fight against sexism, bullying and sexual harassment in trade unions and the Labour movement. To express an interest and get sent full details email corinna.edwards-colledge@brighton-hove.gov.uk

#GIVEITBACK Campaign Graveyard of Jobs & Services in Production!
We are really excited that following being awarded £20k in funding to run our innovative #GIVEITBACK campaign against cuts to local government - work on the life-size graveyard installation of lost jobs and services has begun!
The graveyard will tour around the city to start a conversation about what we’ve lost, but also how we get excellent services and decently paid jobs back into local government. We also plan to take the graveyard to Westminster! 
Find out more at brightonandhoveunison.org.uk/news

Meet caseworkers Julie Arthur and Andy Richards:
Julie & Andy are two of the specialist case workers the branch employs, alongside Sue Beatty, to support our members in the community, voluntary, charitable and private sectors.
They have supported dozens of members, and regularly won for them in what can be a challenging sector in terms of pay and employment rights.  Any queries: contact@brightonandhoveunison.org.uk.

Noticeboard:

1. Confidential Disclosure
We are delighted that after lobbying the council to adopt a confidential disclosure tool as part of its new comprehensive new bullying and harassment policy, that BHCC has agreed and is now moving forward with procurement. 4 out of 5 women don’t report sexual harassment because of fear of reprisals or not being believed so a route to confidential disclosure is essential to protect women and vulnerable workers.
2. New Series of Branch Blogs
We’ve launched a series of blogs on political and ethical issues. To see more about what we’re thinking and debating visit: brightonandhoveunison.org.uk/news
3. Next Branch Committee:
March 6th, 2-4pm, hybrid meeting Cttee Room 3 BTH and online.
All Workplace Stewards can attend our BCMs and members can put forward issues/questions for discussion. 
If you are a Steward and haven't received your invitation let us know
4. Unions Fight Back Against Plan to Bring Back Tribunal Fees
Despite the Supreme Court ruling with unions that imposing fees on taking employment cases to tribunal is unlawful, the government is once again trying to reintroduce fees:
https://www.ier.org.uk/news/employment-tribunal-fees-put-a-hurdle-in-front-of-workers-seeking-justice-says-tuc/

5. Who Owns Brighton?
That was the question raised at a sell out webinar held by Brighton & Hove Community Land Trust. Watch it at:
https://youtu.be/Nzg2tW5FhLc 

6. Open University Opens Door to UNISON Members!
An exciting opportunity has opened up for UNISON members to take part in free CPD and Microdental courses in everything from coaching to problem solving and project management. To find out more:
https://learning.unison.org.uk/open-university-courses-microcredentials-and-cpd-short-courses/ 

Want to be more involved in your union?

Here's just some of the ways to get more involved, develop new skills and meet new people: 

VACANT OFFICER POSTS: 

We currently have vacancies for a Young Members Officer (has to be aged under27) and Communications Officer. Both roles are a great way to learn new skills and meet new people, and there's comprehensive training for the roles too. 

WORKPLACE STEWARD: 

The help Stewards provide to their colleagues is vital to our union. They also get comprehensive training & support.

WORKPLACE CONTACT: 

A great role if you aren't sure if you want to be a Rep but would like to help spread the word about the benefits of being in a union.

CAMPAIGNING: 

Help the branch with campaigns & promotional work.


GET IN TOUCH:

For urgent enquiries please call us on 01273 291611 otherwise you can email us at contact@brightonandhoveunison.org.uk | www.brightonandhoveunison.org.uk 


